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TAP POAN CONG NGHIEP - NANG LUONG  CONG HOA XA HOQI CHU NGHIA VIET NAM
QUOC GIA VIET NAM Doc ldp - Tw do - Hanh phiic
TONG CONG TY
DIEN LUC DAU KHI VIET NAM - CTCP

, Ha Néi, ngay A thandt  nam 2025
sé: 634 /TTr-PLDK

TO TRINH
V/v: Thue hién tién luong, thi lao nim 2024 va ké hoach tién lwong,
thit lao nim 2025 ciia HDQT, BKS va Ban Diéu hanh
Tong cong ty Pién lwe Dau khi Viét Nam - CTCP

Kinh giri: Dai hoi déng cd dong
Tong cong ty Bién lyc Dau khi Viét Nam - CTCP.

Can clr Luat Doanh nghiép sé 59/2020/QH14 da duoc Quéc hdi nudce
Cong hoa xa hoi chu nghia Viét Nam thong qua ngay 17/06/2020;

Cén cir Piéu 1& T6 chire va hoat dong cia Tong cong ty Dién luc Dau khi
Viét Nam - CTCP;

Can cir Nghi dinh s6 53/2016/ND-CP ngay 13/6/2016 ctiia Chinh phu quy
dinh vé lao dong, tién lwong, thi lao, tién thuong d6i véi cong ty cd phan, vén
gop chi phdi cua nha nude; Thong tu sé 28/2016/TT-BLDTBXH ngay
01/9/2016 cua B$ Lao dong - Thuong binh & Xa héi huéng dan thi hanh Nghi
dinh 53 (dé xac dinh quy tién lwong thuc hién nam 2024 va van dung dé tam
xac dinh quy tién luong ké hoach nam 2025 cua ngudi quan ly);

Cén cir Nghi dinh 56 44/ND-CP ngay 28/02/2025 cua Chinh phu vé viée
quan ly lao dong tién luong, tht lao, tien thudng trong doanh nghi¢p Nha nuée
(sau day goi tat 1a Nghi dmh s6 44/ND-CP);

Cén cu két qua SXKD nam 2024, ké hoach SXKD nam 2025 cta Cong ty
me - Tong cong ty Dién luyc Déu khi Viét Nam - CTCP (PV Power);

Hoi dong quan tri Tong cong ty Dién luc Dau khi Viét Nam - CTCP kinh
trinh Dai hoi dong cb dong Tong cong ty ve viée bdo céo thyc hién tién lwong, thi
lao, tién thuong ndm 2024 va ké hoach tién lwong, thu lao, tién thuong nam 2025
cua Hoi dong quén tri (HPQT) va Ban Kiém soat (BKS) ctia Téng cong ty nhur sau:

1.  Nguyén tac xdc dinh tién lwong, thii lao

- Thuc hién nam 2024: Tién lvong, thu lao cia HPQT, BKS tang so vaéi ké
hoach da dugc DPHDCD thong qua (muc tang phu hgp theo quy dinh tai
Khoan 2 Biéu 15 Thong tu 28/2016/TT-BLDTBXH ngay 01/9/2016).

- Nguyén __téc xdy dung ké hoach ndm 2025: Hién tai chua cé Théng tu
hudng dan thucF hién Nghi dinh so 44/1\}]5)—CP, do vay PV Power tam vén
dung nguyén tic néu tai Thong tu s 28/2016/TT-BLDTB&XH ngay
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01/9/2016 ctia Bo LDTB&XH dé xéc dinh tién luong, tién thuong, phic
loi cia HPQT, BKS, Ban Diéu hanh, cu thé nhu sau:

Hé sé diéu chinh tién luong binh quan tang thém t6i da gan véi quy mé loi
nhuén ctia Tong cong ty 12 Hin = 2,5 (loi nhugn KH 2025 la 1.100 ty dong).
Nhu vay, mirc tién luong binh 'quén chung ctia Nguoi quan ly PV Power
ké hoach nim 2025 dugc tinh tdi da c6 thé dat 126 triéu dong/ngudi/théng.

2. Quy tién lwong ciia Nguoi quan Iy Tong cong ty (lam viée theo ché do
chuyén trach)

2.1.  Quy tién lwong thye hién nam 2024
- Sé Ngudi quan 1y binh quan thuc hién nim 2024 13 19,9 ngudi, cu thé:
+ HDQT chuyén trach: 7,98 ngudi, trong d6: ¢6 01 thanh vién HDQT
doc 1ap duge mién nhiém ke tir ngay 26/12/2024;
+ Ban Kiém soat: 4,92 ngudi, trong do: c6 01 Kiém soat vién chuyén
sang hoat dong theo ché do kiém nhiém ké tir ngay 02/12/2024;
+ Ban Piéu hanh: 7 nguoi.
- Quy tién luong thuc hi¢n ndm 2024 cia Ngudi quan ly la 25.538 triéu
dong va duoc phan bo nhu sau:
S6 ngwoi BQ | Tién lwong trude Yo
Stt Chirc danh (ngudi) thué (tr.d) | TH/KH
KH TH KH TH
1 | HPQT chuyén trach (gdém : -
01 TV HDQT 1a TGD) 8 7,98 8935 | 10.695 120%
2 | BanKiém soat 5 492 | 4933 | 5818 | 118%
3 | Ban Diéu hanh
: .025 Y,
(cc P.TGD va KTT) 7 7 7.521 | 9.0 120%
Tong cong 20 | 19,90 | 21.389 | 25.538 | 119%

* Ghi chit: Téng tién luong cua cdc thanh vién HDQT, BKS, BDH (truoc
thué) néu trén chua bao gom cdc khoan: tién thuéng, phiic loi, ... dugce huong

theo quy dinh cia Nha nuoc va PV Power. Thu nhdp trong nam 2024 cua
HDQT, BKS, BDH duogc néu chi tiét trong BCTC riéng da duoc kiém todn.

2.2,
- S&Nguoi quan 1y binh quan ké hoach nam 2025 12 19,38 ngudi, cu the:

Quy tién lwong ké hoach nim 2025

+ HDQT chuyén trach: 7,69 ngudi (trong truong hop tinh du sO luong
HDPQT theo quy dinh);

+  Ban Kiém soét: 4,69 ngudi (trong trudmg hop tinh du s0 lwong Kiém soat
vién theo quy dinh).
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- Theo do, quy tién lwong ké hoach nam 2025 14 29.308 triéu déng va dugc
phédn bé nhu sau:

; X x4 K& hoach
Stt Chuce danh So nguoi nim 2025 (tr.d)
HDPQT chuyén trach (gébm 01 TV -
1 HPQT la TGD) 7,69 12.135
2 | Ban Kiém soat 4,69 6.565
3 | Ban Diéu hanh (cac P.TGD va KTT) 7 10.607
3. Quy thu lao kiém nhiém Ngudi quin ly Téng cong ty (1am viée theo

ché d6 kiém nhi¢m)
3.1. Thuc hién nam 2024:

- Déi véi HDQT: Trong nam 2024, PV Power khéng c¢6 HPQT hoat dong
theo ché do kiém nhiém.

- 'Péi véi Ban Kiém sodt: Tir ngay 02/12/2024, PV Power 6 01 Kiém soat vién
chuyen sang hoat dong theo ché do kiém nhiém. Theo quy dinh tai Khoan 2,
Piéu 16 Thong tu 28/2016/TT-BLDTBXH ngay 01/9/2016: Quy thu lao thuc
hién dugc xac dinh trén co s 5O ngudi quan ly cong ty khong chuyén trach
thuc té tai céc thoi diém trong nam, thoi gian lam viéc va muc thu lao (tinh
theo thang) do cdng ty xac dinh to1 da bang 20% muc tien luong thuc hién clia
Ngudi quan ly cong ty chuyén tréch. Theo do, quy thu lao Ngudi quan ly kiém
nhiém ctia PV Power ndm 2024 duogc xéc dinh bang 20% muc tién luong binh
quan thyuc hién nim 2024 ciia Ngudi quan ly chuyén trach (106,944 trd/ng/th)
li: 106,944 x 1 x 30/31 x 20% = 20,70 tri¢u dong.

3.2. Ké hoach nam 2025:

Trong truong hop PV Power ¢6 Thanh vién HDQT, BKS lam viéc theo
ché @3 kiém nhiém, kinh dé nghi Dai hoi dong co dong xem xét ty quyén cho
Hoi dong quan tri PV Power phe duyét quy thu lao Nguoi quan ly kiém nhiém
theo nguyén tic khong vuot qua 20% mic tién luong binh quan ké hoach nim
2025 ctia Nguoi quan ly chuyén trach.

Kinh trinh Pai hoi dong cb dong théng qua.
Tran trong./.

Noi nhan:

- Nhur trén;

-HDQT:

- Ban KS;

- Ban TGD:

- Ban KSNB;

-Luu: VT, TCNS. KTKH.

0) | BOI\G QUAN TRI

Hoang Vian Quang
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VIETNAM NATIONAL INDUSTRY - SOCIALIST REPUBLIC OF VIETNAM
ENERGY GROUP Independence - Freedom - Happiness
PETROVIETNAM POWER '
CORPORATION - JSC
Noég:‘ﬂ"ﬁ - PLDK Hanoi, aM( 4 bo2s
PROPOSAL

On the implementation of salaries and remuneration in 2024 and salary
remuneration plans in 2025 for the Board of Directors, Board of
Supervisors and Board of Management of PetroVietnam Power

Corporation - JSC.

To: General Meeting of Shareholders
PetroVietnam Power Corporation - JSC.

Pursuant to the Law on Enterprises No. 59/2020/QH14 approved by the
National Assembly of the Socialist Republic of Vietnam on June 17, 2020;

Pursuant to the Charter of Organization and Operation of PetroVietnam
Power Corporation - JSC;

Pursuant to Decree No. 53/2016/ND-CP dated June 13, 2016, issued by the
Government, regulating labor, salaries, remuneration and bonuses for joint-stock
companies with state-controlled capital; Circular No. 28/2016/TT-BLDTBXH
dated September 1, 2016, issued by the Ministry of Labor, War Invalids and
Social Affairs, guiding the implementation of Decree 53 (to determine the salary
fund in 2024 and to preliminarily determine the salary fund plan for 2025 of
managers);

Pursuant to Decree No. 44/ND-CP dated February 28, 2025, issued by the
Government, regarding the management of labor, salaries, remuneration and
bonuses in state-owned enterprises (hereinafter referred to as Decree No. 44/ND-
CP);

Based on the production and business results in 2024, the production and
business plan in 2025 of the parent company - PetroVietnam Power Corporation
- JSC (PV Power);

The Board of Directors of PetroVietnam Power Corporation - JSC
respectfully submits to the General Meeting of Shareholders of the Corporation
the report on the implementation of salaries, remuneration and bonuses in 2024

and the plan of salaries, remuneration and bonuses in 2025 of the Board of
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Directors (BOD) and the Board of Supervisors (BOS) of the Corporation as
follows:

1. Principles for determining salaries and remuneration

- Implementation for the year 2024: The salary and remuneration of the Board
of Directors and the Board of Supervisors have increased compared to the plan
approved by the General Meeting of Shareholders (the increase is in accordance
with the regulations prescribed in Clause 2, Article 15 of Circular 28/2016/TT-
BLDTBXH dated September 1, 2016).

- Principles for developing the plan for 2025: Currently, there is no Circular
providing guidance on the implementation of Decree No. 44/ND-CP. Therefore,
PV Power temporarily applies the principles prescribed in Circular No.
28/2016/TT-BLDTBXH dated September 1, 2016 of the Ministry of Labour, War
Invalids and Social Affairs to determine salaries, bonuses and benefits of the
Board of Directors, Board of Supervisors and Board of Management, specifically
as follows:

The adjustment coefficient for maximum average salary increase associated
with the scale of the Corporation's profit is Hy, = 2.5 (with the planned profit in
2025 is VND 1,100 billion). Thus, the general average salary for PV Power’s
managers in the 2025 plan is calculated to a maximum of VND 126
million/person/month.

2. Salary fund of the managers of the Corporation (working on a full-time
basis)

2.1. Salary fund implemented in 2024

- The average number of managers in 2024 is 19.9, specifically:

+ The specialized Board of Directors: 7.98 members, of which: 01
independent member of the Board of Directors was dismissed from
December 26, 2024;

+ Board of Supervisors: 4.92 members, of which: 01 member will be
switched to Concurrent mode from December 2, 2024;

+ Board of Management: 7 members.

- The Salary fund for managers in 2024 is VND 25,538 million and is

allocated as follows:

=2
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%
Average
Salary before | Imple
number of
. tax (VND mente
No Position members -
million) d/Plan
(persons)
ned

Planned |Implemented | Planned Implemented

The specialized Board
of Directors
(including 01 member

1 of the Board of
Directors who is the

8 7.98 8.935 | 10,695 | 120%

General Director)

Board of Supervisors 5 4.92 4,933 5,818 | 118%

(9]

Board of Management
(Deputy General

] _ 7 7 7,521 9,025 | 120%
3 Director and Chief
Accountant)
Total 20 19.90 21,389 25,538 119%

* Note: The total salary of the members of the Board of Directors, the Board
of Supervisors and the Board of Management (before tax) mentioned above does
not include bonuses, benefits,... as prescribed by the State and PV Power. The
income for the year 2024 of the Board of Directors, Board of Supervisors and the
Board of Management is detailed in the audited separate financial statements.
2.2. Salary fund planned for 2025
- The average number of managers in the 2025 plan is 19.38, specifically:

+ The specialized Board of Directors: 7.69 members (in case the full

number of Board members as per regulations is counted);

+ Board of Supervisors: 4.69 members ((in case the full number of Board

members as per regulations is counted).
- Accordingly, the salary fund planned for 2025 is VND 29,308 million and

is allocated as follows:

Ll
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Number Plan for
No. Position of 2025 (VND
members million)

The specialized Board of Directors
(including 01 member of the

1 , _ 7.69 12,135
Board of Directors who is the

General Director)

2 | Board of Supervisors 4.69 6,565
Board of Management (Deputy

3 | General Directors and Chief T 10,607
Accountant)

3. Remuneration fund for the concurrent managers of the Corporation
(working on concurrent mode)
3.1. Implementation in 2024
- For the Board of Directors: In 2024, PV Power did not have a Board of
Directors operating under the concurrent mode.
- For the Board of Supervisors: From December 2, 2024, PV Power have had
01 member operating in concurrent mode. According to Clause 2, Article 16 of
Circular 28/2016/TT-BLDTBXH dated September 1, 2016: The remuneration
fund is determined based on the number of actual non-specialized managers at
different times of the year, their working time and remuneration (calculated
monthly) set by the company, with a maximum of 20% of the actual salary of the
specialized manager. Therefore, the remuneration fund for concurrent managers
of PV Power in 2024 is calculated as 20% of the average salary of specialized
managers (VND 106.944 million/person/month), which is: 106.944 x 1 x 30/31 x
20% = 20.70 million VND.
3.2. Plan for 2025

In case PV Power has members of the Board of Directors and Board of
Supervisors working on a concurrent mode, we Kindly request the General
Meeting of Shareholders to consider authorizing the Board of Directors of PV

Power to approve the remuneration fund for concurrent managers based on the
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principle that it shall not exceed 20% of the average salary planned in 2025 of the
specialized managers.
Respectfully submit to the General Meeting of Shareholders for approval.
Sincerely./.

Recipient: ON BEHALF OF BOD
- As above; Foi2  GHAIRMAN

-BOD;

- BOS;

-BOM;

- Board of Internal Supervisory;
- Archived: VT, TCNS, KTKH.
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